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BOMA Columbus is committed to the growth and development of all members. The Emerging Professionals Committee (EP) provides professional development and enhances learning between colleagues at different levels and stages of their career.  While participating in the Emerging Professionals Mentorship Program, there are different expectations and responsibilities required to gain the most out of this experience.

Expectations and Responsibilities:
· Actively demonstrate initiative and desire to learn –you get out what you put in!
· Take responsibility for personal growth and development by arriving at meetings with your mentor prepared with questions and content, ready to discuss.
· Take the initiative to schedule meetings and to seek your mentor's advice at least once a month.
· Attend at least two BOMA events per quarter.
· Try to attend all Emerging Professional Events.

What to Expect from your Committee:  
· Quarterly check ins with all mentor/mentee pairings.
· Provide monthly topics sent via e-mail to all mentor/mentee pairings. 

Mentorship Program Benefits:
· Expanded support network and professional contacts. 
· Accelerated professional and leadership development.
· Greater awareness of career and personal capabilities and possibilities.
· Greater visibility in BOMA.
· Increased understanding of BOMA and its benefits.
· Sharpened leadership and interpersonal skills.
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